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Who We Are...

Summer TiPPany



Let’'s be
Safe, Respectful, Responsible

How can we be sale, respecﬂlul, and
responsible clurina our time together
+oday?



Instructions:

Discuss at your table how we can be sate, respechcul, anhd
responsilale durin@ our time +oae+her. Come up with one

examp\e per core value.

CallbaCk: e : ‘{f \Q‘H
After 3 minutes, | wil call you back +oae+her Iay sayinﬂ:
yis you can hear my voice, take a deep bréath.



Purposc

To share our colaborative process ot cleqainir\ﬂ and
embedding the core values ol sake respectiul and
responsilo\e hot only in the classrooms, but +Inr'ouahou+ the
community with the development ofF a Code ofF Civility. We
will share how we engaged community members in developing
and sharing the core values to extend them past the
classroom  We wil share ideas o working with our
commuhity to Iorina sote, respechcu\, and responsible to dll
aspects ol \earnin@.



How It Began

e Covid behavior..
e Behavior euPPorJr team
e We found EmeraenJr Treel



How It Began

wWISE
s HEALTHY

Community wide tfﬁihing, programming
and opportunities to empower young people
through healthy and wise decision making

o |_|Ve nge l_l\/e HeaH—hy Inl+|a+|\/e and meaningful life changing experiences.
® Tar'ﬂe-"ed +OP|C§ mOn+h|Y ﬁe/ﬁ,‘m@z TOGETHER FOR MENTAL HEALTH

1PN/ 8 BE KIND TO YOUR MIND

® Ad Vlg Or'y C OmmH"-"ee 177778 MANAGING STRESS & MENTAL HEALTH

R S HEALTHY RELATIONSHIPS
. COde O‘P CIVI‘H-Y //77/% UP CLOSE AND CULTURAL

,4};%[ SAFE KIDS, HEALTHY FUTURES

/778 MAKING CONNECTIONS

www.RISD.org/LiveWise @ #liveWiseliveHealthy




What is a Code of Civility?

A code ot civiity is a set of auide\ines that promote
respecH:ul and courteous behavior withinia speciﬁic
community or organization. It outlines expected
behaviors and attitudes to toster a positive and
Pr‘oclchrive environment, emphasizinﬂ respect, saPeer,
and responsibiity. These codes can be Found in sehools,
workplaces, and other settings.



How It Came Together

e | WLH Aclvic;ory Committee

e Reviewed other Codes of Civility
e Submitted draoft to district admin team


https://docs.google.com/presentation/d/1yZv_qgjusUQY9mK5dM8D6YArWAljGfRbKrrn53M9NkY/edit?slide=id.g1e4c0556708_0_0#slide=id.g1e4c0556708_0_0
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Code of Civility - Draft

Richardson ISD believes in an active partnership between the school, students,
families, and the community. Together, through active participation in communication
and agreed upon beliefs and behaviors, our schools will be successful in providing the
best education environment for all students.

1. We are respectful.
This means:
o We listen actively, carefully, and respectfully,
¢ We share opinions and concerns calmly and without loud or intentionally
offensive gestures, vulgarity, or profanity,
We address each other by name or title,
We take pride in who we are and where we learn,
We strive to be inclusive and respect each other’s differences,
We communicate respectfully, and
We treat each other with kindness and empathy.

Who:
How:

2. We are responsible.
This means:
e We do not disrupt or attempt to interfere with the operation of a classroom
or any other work or public area of a school or school facility,
We resolve conflicts respectfully and peacefully,
We manage negative responses appropriately,
We are honest and accurate,
We ask for help when we need it, and =

| We honor school and district policies. Wha+ do You n : ;:

— -

p—




The AHA Moment...

V\lhy dont we mirror the sate,
respecti-ul, and responsible lahguage in
our Code ok Civi\i+y? Cur communi+y

Is behind it, teo.hmm..






The Rollout

Poster w/ QR Code

Order Poster for dl Compuses
Website creation

Full Code of Civility '‘Odomized" - our grophic desi@ner is Kristin Odom
Video with Tabitha

Slideshow +or Principal Statt Training
Slideshow For Teacher student training
Parent Sign otk Document

Homepaae article

RISD Community News

Tab's Monday Message

Sociol media post

Train Auxilory Stakt



The Rollout

Overview Departments ~ Guidelines - Code of Civility Resources ~ Our Team

Code of Civility

Code of Civility Overview

Enforcement Guidelines

Parent Expectations

DOE < CIVILITY
OF
81
Student Expectations
Frequently Asked Questions W‘E S A FE
ARE 1

Parent Resources » We do not of oth
individually or as a group
= We do not cause physical or bodily harm to one
another.

= We do not threaten or cause damage to

hool property or anotheér’s property.
(YTsl:i4V el Ve do not bully, belittle, or tease one
nother, and we are upstanders and do not

® allow others to do 5o in our presence.

p o) o00/1:22 YouTube

Richardson ISD is a beautiful community in which safety, respect, and



The Rollout

Richardson ISD is a beautiful community in which safety,
respect, and responsibility are an active part of the fabric
of our schools, community, and staff. Play your part by
adhering to these practices and attitudes.

CODE < GIVILITY

STUDENT EXPECTATIONS

PARENT EXPECTATIONS

To support a positive and respectful environment,

Richardson 15D expects all stude

nts o follow these guidelines.

These expectations help ensure that everyone can learn and
grow in a safe and supportive community.

Be Safe

Protect each other:
Mever threaten or harm
anyone phiysically or
emotionally.

+ Respect property: Do
not damage school
property or other people's
belongings.

« Stand up against
bullying: Do not bully,
belittle, or tease others. Be
an upstander and support
those who are being
mistreated.

fe Respectful

+« Listen actively: Pay
attention when others
are speaking and respond
thioughtfully.

+« Communicate calmly:
Share your opinions and
concerns calmly and
respectfully, without using
offensive language or
gestures.

« Use proper titles:
Address your peers,
teachers, and staff by their
names or titles.

+«  Value diversity: Embrace
and respect differences

By following these expectations,

arnong your peers.

+ Show kindness: Troat
everyone with kindness
and empathy, considering
their feelings and
perspectives.

fie Responsible

+ Follow school rules:
Abide by all school and
district policies and
procedures.

« Stay honest: Be truthful
and accurate in your
wiords and actions.

+ Resolve conflicts
peacefully: Address
disagreements with
respect and aim for
peaceful solutions.

+  Manage emotions:
Handle negative feelings
appropriately without
disrupting others.

+ Ask for help: Scck
assistance when you
need it from teachers,
counselors, or other
trusted adults.

+ Stay focused: Do
not disrupt classes or
other school activities.
Contribute positively to

the learning environment.

you help make RISD a place

where everyone can thrive. Your actions matter, and together,
whe Can create a community built on safety, respect, and

responsibility.

Richardson I1SD encourages all parents and guardians to be

an active part of their student’s educational journey. For a
successiul partnership to oceur, we ask all parents to abide by
the district code of civility and maintain these expectations.
Through the power of meaningful, respectful dialogue and
relationships, all RISD students can reach their fullest potential

Respect school policies

and procedures: Familiarize
yourself with the school's rules,
regulations, and procedures
and adhere to them. These
guidelines are in place to ensure
the safety and well-being of al
students.

Communicate respectfully:
When communicating with
teachers, administrators, and
other school staff, use polite and
respectful language, whether
it's in person, over the phone, or
via email. Avoid confrontational
or aggressive behanvior.

Collaberate with educators:
Recognize that teachers and
administrators are professionals
who have the best interasts

of yaur child in mind. Work
collaboratively with them to
address any concerns of issues
that may arise.

Be proactive in resolving
conflicts: If you have a
disagreement or concern,
address it calmly and
constructively through
appropriate channels, such

as scheduling a meeting with
the teacher or principal. Avoid
gossiping or spreading rumors.

Support your child's learning:
Take an active intarest in your
child's education by attending
parent-teacher conferences,
participating in school events

and activities, and providing
support and encouragement at
home.

Model positive behavior: S=t
a good example for your child
by demonstrating respect,
kindness, and empathy in your
nteractions with others, bath
within the school community
and beyond.

Respect diversity and
inclusion: Embrace and
celebrate the diversity of the
school community, including
students, families, and staff
from vanous backgrounds and
perspectives. Treat everyone
with dignity and respect,
regardiess of differences.

Volunteer responsibly: |f yvou
choose to volunteer at the

schaol, follow the guidelines
provided by the school and
respect the authorty of teachers
and administrators.

Maintain confidentiality:
Respect the privacy of students,
families, and school staff by not
sharing sensitive information or
gossiping about others.

Upheld a positive school
culture: Contribute to creating
a supportive and welcoming
environment within the school
community by promoting
positivity, cooperation, and
mutual respect.

By following these principles of civility, parents can help foster
a positive and productive partnership between horme and
school for the benefit of all students.




The Rollout

To ensure all stakeholders understand and adhere to the Richardson ISD Code of Civility and
its enforcement, we will utilize various communication methods. The purpose is to make
clear that while adherence to these standards is expected, there will be consequences for not
meeting district expectations.

Enforcement Guidelines

Authority and enforcement of the RISD Code of Conduct ultimately depend on the individual

and collective will of students, RISD faculty and staff, parents, guardians, and all community

members. Everyone must know how to respond to uncivil behavior and understand how such

behavior will be addressed. For Employees =

« Personal Harm Threats: If personal harm is threatened, the employee may contact
law enforcement.

For Students - « Unauthorized Presence: Anyone on school district property without autharization
must be directed to leave by an administrator or school resource officer. This
* A student who feels they have not been treated according to the Code of Civility includes but is not limited to anyone who:
should report the behavior to the appropriate school administrator. » Threatens or attempts to disrupt school or district operations.

« Physically harms someone.
« Intentionally causes damage.

For Parents, Guardians, or Community Members - « Uses loud, offensive language, gestures, profanity, or shows a display of
temper. If the person does not leave immediately and willingly, and if the school
resource officer is unavailable, law enforcement shall be called.

« Abusive Communications: If a recorded voicemail, email, or any type of written
communication is demeaning, abusive, threatening, or obscene, the employee is
not obligated to respond. If personal harm is threatened, the employee should
save the message and contact their immediate supervisor, the school resource
officer, and/or law enforcement.

» Verbal Abuse: If any member of the public uses obscenities or speaks in a
demeaning, loud, or insulting manner, the employee should:

« Calmly and politely ask the speaker to communicate civilly.

« If the verbal abuse continues, give appropriate notice to the speaker and
terminate the meeting, conference, or telephone conversation.

« If the meeting or conference is on school district premises, request that an
administrator or authorized person direct the speaker to leave the premises
promptly.

« |f the speaker does not leave immediately, an administrator or authorized
person shall notify law enforcement to take necessary action.

+ Employee Handbook Reference: Employees should refer to the employee
handbook and professional educator expectations for further guidance.

« |If a parent, guardian, or community member believes they have not been treated
according to the Code of Civility, they should report the behavior to the staff
member’s immediate supervisor.






'l_.._-’l__','JLLJIL.':;:_ 'u"'l,_.ll't.j:',ll II..}'" LA }JIUI{II II-L_‘,".
» We address each other by name or title.
» We take pride in who we are and where we learn.

» We strive to be inclusive and respect
each other’s differences.

» We communicate respectfully.
» We treat each other with kindness and empathy.

2RESPONSIBLE.

» We do not disrupt or attempt to
interfere with the operation of a

classroom or any other work or public \
area of a school or school facility. T

» We resolve conflicts respectfully and
peacefully.

» We manage negative responses
appropriately.

» We are honest and accurate.

» We ask for help when we need It.

We honor school and district policies.




Additional Activitics

* Guidance Lessons - added sate, respectiul and
responsible

® Invitation to speak at our Parent University

® Discussion with our communier at \ar@e (realtor
groups, fFoith-based aroup)

* Behavior RelHections

* It's going to be on my headstone..



Parent University

Par'-l'r\er‘c;hipz
How can Parerﬁs suppor'-f the Code ofF
Civi\i+y at home~<



Code of Civility at Home...

Strotegies parents can use to help their children learn
safe, respecH:u\, and r‘esponsilale behaviors:

e Model the behavior you want to see: Children often mimic

their parents, so setting o @ooal example is important.
* Provide rewards: Chidren respond well to positive
reint-orcement, so praise them when they behave well
e Allow mistokes: Instead of punishing your child +or errors, help
them learn From them
Create a supportive environment: A stable, supportive home

environment can help minimize aisrespecf



$ [

- Student Behavior Reflection Sheet

Name:

Date:
Teacher/Staff:
Grade:

What Happened?

Explain what happened and why you are completing this reflection:

Which school value did your behavior not follow?

[J] Safe — Did | act in a way that could hurt myself or others?
J Respectful — Did | use kind words and actions?
J Responsible — Did | follow directions and make good choices?

Explain your answer:

How can | fix it or make it better?

What could you have done differently?

Who was affected by your behavior?

What will you do next time?

Write one goal or positive choice you will make next time:




Integration with Emergent Tree

e Tier | Behavior Focus
* The Tray
* Beginning Steps - Use Code ot Civility
in all areas ok the sehools et el s o i
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Restroom

e Wash hands

* Keep hands, feet and
objects to self
® Practice privacy

* Knock on stall door
before entering

* Use whisper voice and

school language

® Clean up after self

® Throw all hand towels
toilet paper and other
trash in the trash can

e Use equipment as intended



PHYSIGAL EDUGATION EX

© ResTRooN iR

Wash your hands with soap
and water

* Respectful Keep soap and water in the ﬂ
* Keep the restroom clean sink “‘

| il
Respect the privacy ij I" 4
Gl @ Responsible

: Keep it quick, quiet and
Wait your turn

A : intended
pThrow all trash away
®

- from the restroom.
e B M

lallway

Safe
* Stay behind the pereon In front of Lou

= Wal: on the right side of the bal B
* Walking feet oniy .

*= Keap outeide doars cloced ﬂm %
Respectful

» Sfiant voloes In tha hal
* Wave or gmile with friende
* Lieten to acidt direatione

Responsible

» Hold on Eﬂwbeﬂrgirgg
= Stayin lne

* Put tragh In the tragh o




That’s How We Did It...
Here Are Some Thoughts on How YOU Can Do It:

e What committees do you have In your district?

e What groups are suPPorJrive ol your iNnitiatives<

 What initiatives do you have that kit with Emergent
Tree/Core Values?

e - you HAVE NOT implemented the Core Values, what's
one way to get started?

e I you HAVE implemented the Core Values, what's one
way to involve your communier?



Let's Do Some Sharing...

e Grab o Piece ok car\dy or an aPPIe From your table...

e Find someone in the room (that you dont know) with the same
‘apple’ choice..

e Discuss ideas ok embedd’ma the core values in your community ..

Callback:

After 3 minutes, | will call you back: together by saying
"= you can hear my voice, toke a deep breath.'
Be Pr‘epared to sharel



Thank You!

Thank you For ﬂe-h“lna to the core with ugl

summer.marﬁn@risdorﬁ +'|H:any.4:r‘ezza@ri€vdorg



